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[#Riley (30 Paragraphs) Q 130% v & 4 Ag, o & - =

Work situation > Flexibility o 4 © )

£ Q: You mentioned that you have the possibility of flexible working hours. How satisfied are you with the
options available to you? Would you like more flexibility? Or less, perhaps?

¢ R: Nah, | think that it is good the way it is right now. | am very satisfied that this flextime exists. For example,
if there's something on the agenda which requires it, | could even spend a day working in the home office.
Or, | don't know, when the letter carrier comes, whatever. | think it's very good that that if you have a dentist
appointment, for example, or something that, you can do it before work and then go there afterwards,

ositive instead of having to take a whole day off or something like that and not being able to use it for leisure time at
all, but rather wasting it with private appointments that are important anyway, but rather health appointments.
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D Find whole words
[0 case-sensitive
[:] Interpret search items as regular expressions
D Find all word forms (lemma list)
[:] Only in activated documents
0 Open Save Run search Cancel
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[ ] ® In-document memo: Interviews Berlin > Riley (Pos. 9)
TP A D MA@ PP & Type: Q"% X Gvea t, O
B B ¢ Al 10 B I USAVAYy = === iz =3 13v ) BE
Memo 51

Max, 23.10.23 11:38
Riley has no other obligations. However, later in the interview, Riley mentions thinking about having children sometime (without specifying a
time frame).

Linked codes (0) Linked coded segments (0)
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® ® New code
Code J-FICEZEZSITES
Flexibility o
Color I-FICEZEYYTEY

® o000 000000 X O

(7] Use as default color for new codes

C] Use color of parent code

I-FOERPI-FICETIER
Code memo AN 85%3%&)35—9"

This category encompasses text passages related to the
individual's flexibility in their schedules and duties.

0 OK Additional code Cancel
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1l Documents 400 [l Documents 400
@ Interviews Berlin 204 + I8 Interviews Berlin 204

= Riley 40 ¢ = Riley 40

= Selim 59 ¢ = Selim 59
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—FEHEIVYILKTITAT>EER, £REI-FROEEDTAIVEIVY)), RRERE. F 4 DI1VFI<ERER
BT AV (CRRENET (ELVAY FUARAMESN TS, MAXQDA X YI4Y ROD T EBICER RSN TNE D1V
FOZEIUYIINIERRZET) , TRIOKSICETOEIXY MIBEEEEIIRTINTVWET, COFIT—F LICFRRS
NTWBEIAVRE, “Riley DE 9 BETT,

ij

$Retrieved Segments Q > K @ o & a o L 8 - 3

20 coded segments (from 10 documents, 2 document groups)
Mode: Simple Coding Query
= Interviews Berlin > Riley
Civil Status: Single # of children: 0 Highest level of education: Master degree Employment: Student Age: 27 Location: Berlin
R: Nah, | think that it is good the way it is right now. | am very satisfied that this flextime exists. For example, if there's something on the agenda which requires it,
| could even spend a day working in the home office. Or, | don't know, when the letter carrier comes, whatever. | think it's very good that that if you have a dentist

appointment, for example, or something that, you can do it before work and then go there afterwards, instead of having to take a whole day off or something like
that and not being able to use it for leisure time at all, but rather wasting it with private appointments that are important anyway, but rather health appointments.

= Riley, Pos. 9 o Work situation > Flexibility (0)
R: Yeah, right. The best thing, of course, would be to work even less and have more free time. Then you would also have less money, which is of course a back

and forth. And in general, | would say that universities are usually halfway flexible. For example, if you have children or are pregnant, it's not really a problem to
take some time off and then possibly shorten your working hours. But | am not affected by that yet.

= Riley, Pos. 25 o Work situation > Flexibility (50)

HACEF, BETIAVIOTICRIXEERI LI TRIEL TOTFANMIv I TSN HUET, HEETUITBE
<XEIIVYSCHZTFAM GHAEN., TOTIAY SR TELT,
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Browser Map Map Comparison Chart Chart Portrait Cloud Cloud Trends - Trends ~

TRIZ, <I-FYRYYIR-TI0Y>2FIRLET,

[ JCN ] Code Matrix Browser
D8 OE %BR%5% B0 BRI # C Gveodt O

Code System Riley Selim Thanh Mateo Chris

o Wishes for the future

o Better use of free time u
o More free time L] L] ] n
o Stricter separation in schedule n u | ]
o Schedule/location flexibiliy |

]

o Less/no overtime n n

BHE. BXEERLET, ZOBITIE. BXEET-T-F1INTVRICETBZIVIC1-ABEDREETT, BEEEHEEH
AT ROFEIODVTEMINTVWET, CORNS, DEIZED More free time [CDWTEELTWBDIZXEL. Thanh
(4 Better use of free time [CDWTE RLTWBAIEADMET,
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BAMEREICEEZNIT

NEXZHEERTS

MAXQDA OBERDVEDIC. BEMEED-OOMEENHYET, <XEVYATL>OXEI L. B4 BB (T
WOZEE) 2BETEEY, FIRIE. EAAT-IVPERBERELH /THELLTERRL, EAMEEITENTIENT
X9, THEEEIBCE. <EH> YINo<XEZTHO—EX > 2FZF7 (THESB),

T-SimE HROEEE(ERK
XK ) Document Variables
List of Document Variables 36 Variables
® ®
m /: wiw = EI 5_' 101 ABC ' @ wlw 0
Variable Variable type To be displayed Source Missing value Categorical Favorite variable

B Paragraphs Integer O System -9 w

B Sentences Integer O System -9 w

®  Words Integer O System -9 At

B Characters Integer O System -9 w

®  Civil Status Text User

®m  # of children Integer User -999

B Highest level of education Text User -999

EHOELSIZ. WONDEHBABEICERINTVET GFRWINIL) o INBIEYATLAEEHEFEN. MAXQDA IZ&5T
ENBBNICERINGD, BRI TEXCA, <FHROEHK> 743V 27Uv795E. HILLWEREERTEET,
—MAIBEICIE [TFAN] 917 (Ehz [BE LU, THIEE [5E0] © [FE] LI25E)v. [E#] 917 (F#H
* [FHO%K] LU, TRIEEAKICT R HHYET, HIREBOEREL. WOTEAIEETT,
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EHEZANTS

<XEZEH> DEZANTBICE. <XEERO—EXR>DY-IV\-0<T-FfRE> £BRIELET,

Y=V R=CEREKLEDNBBEHAV AT Y TEN TS,
BIZIE ZHUAMNIRS,
eoe Document Variables
Data editor - All documents 10 Documents
°
[ Mo & =B 0L O
Document group Document name Civil Status # of children A @
ZIORBLETVVITBE 20D
H Interviews Hamb... ~ Amadi Single -999 EHECS LT RN TEET
= Interviews Hamb... Arne In partnership/married -999
= Interviews Berlin Chris Single 0
Interviews Berlin Mateo In partnership/married 0
= Interviews Berlin Riley Single 0
= Interviews Hamb... Kazumi In partnership/married 1 ﬂ
= Interviews Hamb... Tatjana Separated/divorced 1 2] LEQ‘j‘J |/7 g “J7 ?’5 & N E
= Interviews Berlin Thanh Separated/divorced 1 %UIEE Ajj &Y
= Interviews Hamb... David In partnership/married 2
= Interviews Berlin Selim In partnership/married 3

<N EZHOFE> W EES>T EHROERRPIITEERTEIENTE, HIZIE, 175 E1-REOY YTV IEE
ERAIRL T BIENTEXT,, &foe MAXQDA Stats ZE> T B R EMEANICHITTEILETEXT,



J-FOEEEERICEITD

REOI-FIEXECENWHTONTVWREEE, BRICERTZIENTEET, I- FENEHE. I-FOEEHINEHK
BILBYET, <I-FYRTL>T4VRITERNOI-FERETYYIL, <I-FOEEENELRICENTS > TEIRLT
HELLS, FTROFITIE, I-RISignificantly positive | ZXEZEHICEBELTVWET,

[ N Document Variables
Data editor - All documents 10 Documents
[ o BOo & =B FA0 L O
Document name Civil Status # of children positive A
= Selim In partnership/married 3 0e— L . .. _ L~
Selim (Z[ZJ-FTPositive | [CRAIBEIYH TS
= Kazumi In partnership/married 1 3
NTWEEA
= Tatjana Separated/divorced 1 3
= Thanh Separated/divorced 1 4
Mateo In partnership/married 0 56— N N .
Metro Tl& 5 BArA'd-F[Positive | ICEY
= Chris Single 0 5
. . HTONTWEY
= Amadi Single -999 6
= Riley Single 0 6
= Arne In partnership/married -999 8
= David In partnership/married 2 9
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BT-LENT-I}. R4 B TRHETERT, REMELFER. XEEROEE £EEICLT<I-T1VT-ITY
ERAWNBIETY, IORIEICEST, HARBEHHEFE OLLENTEXT ( [50 A LOMB DTN -THMEFEDEYIIC
DVTESFE VBN P, [/-b—0 WBTI-TRESEELTNBD] L), <BAFARE > ITO<XBEHILYT

J71713%> NOEITTEXT,

F4T70TRYIADEDR TERE RV (TROBITIE [EE]). BOKEZEIUYY L. BRATZZEHREEZLHDETED
9 BITR"> (KEY) 20", <TIT1471T2>%0 UyId2EHBRENMERIN, 21 RULORNRENCE VAT

LHRTTIT4TLENET,

[ N

Variables

® Coded Segments

u Memos
B PDF Pages
B Paragraphs
H Sentences
u Words
B Characters
m Civil Status
u # of children
m Highest level of education
B Paid work (weekly hours)
B Education (weekly hours)
B Unpaid work (weekly hours)
B Leisure time / personal care (weekly hours)
m Paid work (more time)
(J Insert all variable values as conditions
i)

Activate by variable

Conditions =x X mt B
[# of children] =0

O = (equal)

O < (smaller than)

O < (smaller or equal)
O > (larger than)

(O = (larger or equal)
(O # (unequal)

Value

3 documents (Total: 3)

Activate New Set Close

EVb: <HROTY >IRTVEFES CREREXE LY FELURETEET,



24

W
N
Sk
=

S& 3R

Charmaz, Kathy (2014). Constructing grounded theory. 2nd ed., SAGE.

Corbin, Juliet; Strauss, Anselm (2015). Basics of qualitative research. Techniques and procedures for developing
grounded theory (4th ed.), SAGE.

Gizzi, Michael C.; Radiker, Stefan (Eds., 2021). The practice of qualitative data analysis. Research examples using
MAXQDA. MAXQDA Press. https://doi.org/10.36192/978-3-948768058

Kuckartz, Udo; Radiker, Stefan (2019). Analyzing qualitative data with MAXQDA: Text, audio, video. Springer.
http://link.springer.com/10.1007/978-3-030-15671-8

Kuckartz, Udo; Radiker, Stefan (2023). Qualitative content analysis. A quide to methods, practice and using software.
SAGE.

Kuckartz, Udo; Radiker, Stefan (2021). Using MAXQDA for mixed methods research. In R. B. Johnson & A. J.
Onwuegbuzie (Eds.), The Routledge reviewer's guide to mixed methods analysis (pp. 305-318). Routledge.
https://doi.org/10.4324/9780203729434-26

Radiker, Stefan; Kuckartz, Udo (2020). Focused analysis of qualitative interviews with MAXQDA. Step by step.
MAXQDA Press. https://doi.org/10.36192/978-3-948768072

Richards, Lyn (2015). Handling qualitative data. A practical guide (3rd ed.), SAGE.

Woolf, Nicholas H.; Silver, Christina (2018). Qualitative analysis using MAXQDA: The five-level QDA method.
Routledge.
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* T-IDEEL

< MAXDictio ZAHWENTF AT
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& ETAFI-NUTI

< BHEFEDT-VVIVS

< MAXQDA hL—F-DOT7-IR-2

< HRI0DJ. I-YIA-SL5E

MQIC — MAXQDA International Conference

ROYDNI) YT FERMESND MAXQDA International Conference (&, tHRRZEOI-FASMNLET, ZOHYT
7LYATIE. MAXQDA PEEIE (LB 2T ELETOIILMEENET, HFEDI-YP MAXQDA BIHF-LER
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