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&  Q: You mentioned that you have the possibility of flexible working hours. How satisfied are you with the options available to

you? Would you like more flexibility? Or less, perhaps?

9 R: Nah, | think that it is good the way it is right now. | am very satisfied that this flextime exists. For example, if there's
something on the agenda which requires it, | could even spend a day working in the home office. Or, | don't know, when the
letter carrier comes, whatever. | think it's very good that that if you have a dentist appointment, for example, or something

.positive that, you can do it before work and then go there afterwards, instead of having to take a whole day off or something like that
and not being able to use it for leisure time at all, but rather wasting it with private appointments that are important anyway,

but rather health appointments.
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Riley has no other obligations. However later in the interview Riley mentions thinking about having children at one point (without specifying a time frame).
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20 coded (from10d 2d groups)

Mode: Simple Coding Query
= Interviews Berlin > Riley

Civil Status: Single # of children: 0 Highest level of education: Master degree Employment: Student Age: 27 Location: Berlin

R: Nah, | think that it is good the way it is right now. | am very satisfied that this flextime exists. For example, if there's something on the agenda which requires
it, | could even spend a day working in the home office. Or, | don't know, when the letter carrier comes, whatever. | think it's very good that that if you have a
dentist appointment, for example, or something that, you can do it before work and then go there afterwards, instead of having to take a whole day off or
something like that and not being able to use it for leisure time at all, but rather wasting it with private appointments that are important anyway, but rather health

appointments.

= Riley, Pos. 9 Work situation > Flexibility (0)

R: Yeah, right. The best thing, of course, would be to work even less and have more free time. Then you would also have less money, which is of course a back
and forth. And in general, | would say that universities are usually halfway flexible. For example, if you have children or are pregnant, it's not really a problem to
take some time off and then possibly shorten your working hours. But | am not affected by that yet.

= Riley, Pos. 25 Work situation > Flexibility (50)
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[ J Code Matrix Browser
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Code System Riley Selim Chris Mateo Thanh
v l o Wishes for the future
o Better use of free time u
o More free time u ] [ ] ]
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o Less/no overtime u u
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Document Variables

List of Document Variables 40 Variables
m o & B = = a4 0+ 0
Variable Variable type To be displayed Source Missing value Categorical Favorite variable

B Paragraphs Integer O System -9 O i?
®  Sentences Integer @] System -9 O A
=  Words Integer @] System -9 O A
B Characters Integer @] System -9 O A
= Civil Status Text User O

®  # of children Integer User -999 O

B Highest level of education Text User -999 O

®  Paid work (weekly hours) Text User -999 O w
®  Education (weekly hours) Text User -999 O ke
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Document Variables

Data editor - All documents 10 Documents
& m o & BB 40+t O
Document group Document name & Civil Status # of children @
BIORELET VI TBE. ZD
‘e Hamburg Amadi Single -999 Egy{lﬁl:mu(ﬁ(}%iﬁ\zgi?
Y Hamburg Arne In partnership/married -999
E Hamburg Chris Single 0
‘e Hamburg David In partnership/married 2
‘e Hamburg Kazumi In partnership/married 1108 —
Hamburg Mateo In partnership/married 0 t”/%fg 7“/7 Y ‘yO"g*é & N E
= Interviews Berlin Riley Single 0 ?ﬂﬂ_ﬁ&h)\j}fgi?
= Interviews Berlin Selim In partnership/married 3
‘e Hamburg Tatjana Separated/divorced 1
E Hamburg Thanh Separated/divorced 1
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[ J Document Variables =
Data editor - All documents 10 Documents
m e & B B 40+ 0
Document name Civil Status # of children positive a
= Selim In partnership/married 3 0 . . . R
Selim [C[3J—FTPositive J[CRIBEIY L TS
£y Kazumi In partnership/married 1 &
NTWEEA
£y Tatjana Separated/divorced 1
¢ Thanh Separated/divorced 1 4
¢ Chris Single 0 5
Mateo In partnership/married 0 B DN N
Mateo Cl3 5 EFFA I-FIPositive |[CE]Y
‘o Amadi Single -999 6
HONTWEY
= Riley Single 0
Y Arne In partnership/married -999 8
‘o David In partnership/married 2 9
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o Activate by variable [}
Variables Conditions 55 X ()
= Paragraphs [# of children] = 0
= Sentences © °
® Words
® Characters
= |
® Civil Status ()
. O < (smaller than)

= # of children O < (smaller or equal)
® Highest level of education O > (larger than)
® Paid work (weekly hours) =» O = (larger or equal)
® Education (weekly hours) O # (unequal)
® Unpaid work (weekly hours) o
W Leisure time / personal care ...
® Paid work (more time)

Val
® Unpaid work (more time) alue

0
® Education (more time)
B Leisure time / personal care (mor...
[ Insert all variable values as conditions 3 documents (Total: 3)
(i ) Activate New Set Close
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